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1.

AMAGC | PURPOSE

Bu politikasinin amaci; sirketin tiim faaliyetlerinde dirUstlik, seffaflik, hesap verebilirlik ve yasal mevzuata
uygunluk ilkeleri dogrultusunda hareket edilmesini saglamak, etik davranis kiltlrini kurum genelinde
yerlestirmek ve surdurmektir. / The purpose of this Policy is to ensure that all company activities are
conducted in accordance with the principles of integrity, transparency, accountability, and compliance with

applicable laws and regulations, and to establish and maintain a culture of ethical conduct throughout the
organization

Bu politika ile ¢alisanlarin, ydneticilerin ve sirket adina hareket eden tim Uginci taraflarin etik karar alma
slireglerine rehberlik edilmesi, olasi gikar gatismalarinin énlenmesi, yolsuzluk ve uygunsuz davranis
risklerinin azaltiimasi hedeflenmektedir. / This Policy aims to guide employees, managers, and all third
parties acting on behalf of the Company in ethical decision-making processes, prevent potential conflicts
of interest, and mitigate the risks of corruption and misconduct.

Ayrica, ulusal ve uluslararasi dizenlemelere, sektér standartlarina ve iyi uygulama ilkelerine uyumun
saglanmasi ve sirket itibarinin korunmasi bu politikanin temel amaglari arasindadir. / /n addition, ensuring
compliance with national and international regulations, industry standards, and good practice principles,

as well as safeguarding the Company’s reputation, constitutes one of the fundamental objectives of this
Policy.

KAPSAM /| SCOPE

Bu politika; sirket blinyesinde gorev yapan tim ¢alisanlari (tam zamanl, yari zamanli, sézlesmeli personel
dahil), yonetim kurulu Uyelerini ve Ust yonetimi kapsar. / This Policy applies to all employees of the

Company (including full-time, part-time, and contracted personnel), members of the Board of Directors,
and senior management.

Bunun yani sira, sirket adina hareket eden veya sirket ile is iliskisi igerisinde bulunan distribtorler,
tedarikgiler, danigsmanlar, is ortaklari ve diger (glncl taraflar da bu politikanin ilgili hiikiimlerine tabidir. /
Furthermore, distributors, suppliers, consultants, business partners, and other third parties acting on
behalf of the Company or engaged in a business relationship with the Company are also subject to the
relevant provisions of this Policy.

Politika; sirketin tiim faaliyet alanlarini kapsamakta olup 6zellikle asadidaki siireglerde uygulanir: / This
Policy covers all areas of the Company’s operations and is particularly applicable to the following
processes:

*  Tanitim ve pazarlama faaliyetleri / Promotional and marketing

= Saglik meslek mensuplari ile iliskiler / Inferactions with Healthcare Professionals (HCPs)

= Klinik aragtirmalar ve bilimsel ¢alismalar / Clinical research and scientific activities

= Satin alma ve tedarik stregleri/ Procurement and supply chain processes

= Finansal iglemler ve raporlama / Financial transactions and reporting activities

= Kamu kurumlari ile iligkiler / Interactions with public authorities and governmental institutions
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Tum calisanlar ve ilgili taraflar, bu politika hikiimlerine uygun hareket etmekle yiikiimltudir. Politikanin
ihlali durumunda ilgili disiplin siiregleri uygulanir. / All employees and relevant parties are required to
comply with the provisions of this Policy. Any violation of the Policy may result in the application of the
relevant disciplinary procedures.

3. REFERANSLAR/ REFERANCES

o 5237 sayili Turk Ceza Kanunu / Turkish Criminal Code No.5237
e 6098 sayili Tlrk Borglar Kanunu / Turkish Code of Obligations No.6098
e 6102 sayil Turk Ticaret Kanunu / Turkish Commercial Code No. 6102

» 6698 sayill Kigisel Verilerin Korunmasi Kanunu (KVKK) / Law on the Protection of Personal Data No.
6698 (KVKK)

e 3359 sayili Saglik Hizmetleri Temel Kanunu / Basic Law on Health Services No. 3359

e 1262 saylli Ispengiyari ve Tibbi Mistahzarlar Kanunu / Law No. 1262 on Pharmaceutical and
Medicinal Preparations

» 4734 sayili Kamu Ihale Kanunu (uygulanabilir oldugu durumlarda) / Public Procurement Law No. 4734
(where applicable)

e 4735 sayili Kamu lhale Sézlesmeleri Kanunu (uygulanabilir oldugu durumlarda) / Public Procurement
Contracts Law No. 4735 (where applicable)

e Saglik Bakanligi / Turkiye llag ve Tibbi Cihaz Kurumu (TITCK) tarafindan yayimlanan ilgili mevzuat ve
kilavuzlar / Relevant legislation and guidelines issued by the Ministry of Health and the Turkish
Medicines and Medical Devices Agency (TITCK)

e TITCK “Beseri Tibbi Urlinlerin Tanitim Faaliyetleri Hakkinda Yénetmelik” / TITCK Regulation on
Promotional Activities for Medicinal Products for Human Use

e Farmakovijilans ve ilag guvenliligine iliskin TITCK diizenlemeleri / TITCK regulations related to
pharmacovigilance and drug safety

e llag tanitimi, reklam ve bilgilendirme faaliyetlerine iliskin ilgili mevzuat hiikiimleri / Applicable
legislation governing pharmaceutical promotion, advertising, and information activities

¢ Reklam Kurulu kararlar ve ilgili ticari reklam mevzuati / Decisions of the Advertising Board and
applicable commercial advertising legislation
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4.

SORUMLULUKLAR / RESPONSIBILITIES

Ust Yonetim / Top Management:

Bu politikanin  onaylanmasindan, sahipleniimesinden ve etkin sekilde uygulanmasinin
saglanmasindan, / Approving, endorsing, and ensuring the effective implementation of this Policy

Etik ve uyum kiltlrinGn sirket genelinde yerlesmesi igin gerekli liderligi gdstermekten, / Providing
the necessary leadership to establish a culture of ethics and compliance throughout the Company,

Uyum faaliyetleri igin yeterli kaynaklarin tahsis edilmesinden, / Allocating adequate resources for
compliance activities,

Uyum sisteminin etkinliginin diizenli olarak gbzden gegirilmesinden sorumludur. / Regularly
reviewing the effectiveness of the compliance system.

Uyum Goérevlisi / Compliance Officer:

Politikanin uygulanmasini izlemek ve gelistirmekten, / Monitoring and improving the implementation
of this Policy,

ligili egitim ve farkindalik faaliyetlerini yiriitmekten, / Conducting relevant training and awareness
activities
Uyum risklerini belirlemek ve raporlamaktan, / Identifying and reporting compliance risks,

Bildirim mekanizmalarinin etkin sekilde isletimesini saglamaktan, / Ensuring the effective operation
of reporting mechanisms,

Gerekli durumlarda i¢ sorusturma sureglerine destek vermekten sorumludur. / Supporting internal
investigation processes where required.

Yoneticiler /| Executives:

Sorumlu olduklari ekiplerin bu politika hiikiimlerine uygun hareket etmesini sadlamaktan, / Ensuring
that their teams comply with the provisions of this Policy,

Galiganlarin politika hakkinda bilgilendiriimesi ve farkindaliklarinin artirimasindan, / Ensuring
employees are informed about the Policy and increasing awareness,

Gunllk is sureglerinde etik uygunlugu gozetmekten, / Promoting ethical compliance in day-to-day
business activities,

Olasi ihlalleri zamaninda tespit ederek ilgili birimlere bildirmekten sorumludur. / /dentifying potential
violations in a timely manner and reporting them to the relevant functions.

Tiim Calisanlar / All Employees:

Bu politika ve ilgili tim prosedirlere uygun sekilde davranmaktan, / Complying with this Policy and
all related procedures,

Gorevlerini daristlik, seffaflik ve mevzuata uygunluk gergevesinde ylriitmekten, / Performing their
duties with integrity, transparency, and regulatory compliance,

Supheli durumlari veya olasi ihlalleri uygun bildirim kanallari araciligiyla iletmekten, / Reporting
suspicious situations or potential violations through the appropriate reporting channels,

Cikar gatigsmasi yaratabilecek durumlardan kaginmaktan sorumludur. / Avoiding situations that may
create a conflict of interest.
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5.

6.1.

Uciincii Taraflar / Third Parties:

= Sirketile ig iligkisi igerisinde bulunan tiim tglinch taraflar; ilgili sézlesmeler ve etik uyum hiikiimlerine
uygun hareket etmekten, / All third parties engaged in a business relationship with the Company are

responsible for acting in accordance with applicable contractual obligations and ethical compliance
requirements,

= Sirketin etikk ve uyum standartlarina aykiri faaliyetierden kaginmaktan sorumludur. / And for
refraining from any activities that are inconsistent with the Company’s ethics and compliance
standards.

TANIMLAR ve KISALTMALAR / DEFINITIONS and ABBREVIATIONS
e BMED: BMED ilag Danigmanlik, Saglk Hizmet ve Uriinleri Ltd. Sti.

 Ugiincii Taraf: BMED ile is iliskisi igerisinde bulunan tiim tedarikgiler, distribGtérler, danismanlar, vb.

Third Party: Any supplier, distributor, consultant, contractor, business partner, or other entity engaged
in a business relationship with BMED.

ETIK KURALLARIN KULLANIMINA iLiSKiN KISA REHBER / QUICK GUIDE TO THE
USE OF THE CODE OF ETHICS

Bu Etik Kurallar dokiimani, BMED llag'in is yapis bigimini, etik yaklasimini ve uyum kiiltiriind tanimlamak
amaclyla hazirlanmistir. Dokiiman; galisanlarin, yoneticilerin, danigsmanlarin, tedarikgilerin, distribitorlerin,
is ortaklarinin ve BMED llag ile is iligkisi bulunan diger tim taraflarin uymasi beklenen davranis ilkelerini
ortaya koyar. Amag, sadece yasal uyumu saglamak degil; durtstlik, seffaflik, saygl, hesap verebilirlik ve
hasta odaklilik ekseninde sirdurdlebilir bir kurumsal kiilttir olusturmaktir. / This Code of Ethics has been
established to define BMED's way of conducting business, its ethical approach, and its compliance culture.
The document sets forth the standards of conduct expected from employees, managers, consultants,
suppliers, distributors, business partners, and all other parties engaged in a business relationship with
BMED. Its purpose is not only to ensure compliance with applicable laws and regulations, but also to foster
a sustainable corporate culture built upon integrity, transparency, respect, accountability, and patient-
centricity.

Etik Kurallar Nedir? / What is the Code of Ethics?

Etik Kurallar; BMED llag'in faaliyetlerini yuritirken esas aldiyi temel ilke, deger, taahhit ve
sorumluluklari yazili hale getiren kurumsal bir referans belgedir. Bu dokiiman; yasal dlizenlemelere,
sektdrel kodlara ve sirket ici prosediirlere uygun hareket edilmesini destekleyen bir gergeve sunar. Etik
Kurallar, rigvet ve yolsuzlukla micadele, c¢ikar gatismalarinin énlenmesi, bilgi glivenlidi, adil rekabet,
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6.2.

6.3.

6.4.

6.5.

insan haklarina saygl, is saghg ve giivenligi ile dogru kayit ve raporlama gibi basliklarda uygulanacak
asgari kurallari belirler. / The Code of Ethics is a corporate reference document that formally sets out the
fundamental principles, values, commitments, and responsibilities that guide BMED in conducting its
activities. It provides a framework that supports compliance with applicable laws and regulations, industry
codes, and internal company procedures. The Code of Ethics establishes the minimum standards
applicable to anti-bribery and anti-corruption practices, prevention of conflicts of interest, information
security, fair competition, respect for human rights, occupational health and safety, and accurate record-
keeping and reporting.

Etik Kurallar Kimler igin Hazirlanmistir? / Who is the Code of Ethics Intended For?

Bu dokiiman; BMED llag {st yonetimi, yoneticileri, tim galisanlari, saha ekipleri, gegici ¢alisanlari,
stajyerleri, danismanlari, temsilcileri, distribltorleri, tedarikgileri ve sirket adina veya hesabina hareket
eden tlim Gglncd taraflar igin gegerlidir. BMED llag ile is iliskisi kuran her tarafin bu ilkeleri anlamasi,
benimsemesi ve kendi faaliyetlerinde buna uygun davranmasi beklenir. / This document applies to
BMED's senior management, managers, employees, field personnel, temporary staff, interns,
consultants, representatives, distributors, suppliers, and all third parties acting on behalf of or for the
benefit of the Company. All parties engaged in business with BMED are expected to understand, adopt,
and adhere to these principles in the conduct of their own activities.

Etik Kurallar Nerede Uygulanir? /| Where Does the Code of Ethics Apply?

Etik Kurallar; BMED llag’in faaliyet gosterdigi, trtin tanittigi, hizmet aldigi veya is gelistirme yiirtittiigu tim
is slreclerinde uygulanir. YUz ylize, dijital, uzaktan veya dolayll olarak yiritilen faaliyetler de bu
kapsamdadir. / The Code of Ethics applies to all business processes in which BMED operates, promotes
products, procures services, or conducts business development activities. Activities carried out in person,
digitally, remotely, or indirectly are also within the scope of this Code.

Etik Kurallara Nereden Ulasilabilir? / How Can the Code of Ethics Be Accessed?

Etik Kurallar; calisanlara sirket igi iletisim kanallari, Insan Kaynaklari, Hukuk/Uyum ve ilgili yénetim
birimleri aracihidiyla sunulur. Gerekli gériildigiinde danismanlar, tedarikgiler ve diger lglinci taraflarla da
paylagilir. / The Code of Ethics is made available to employees through internal communication channels,
Human Resources, Legal/Compliance functions, and relevant management departments. Where deemed
necessary, it may also be shared with consultants, suppliers, and other third parties.

Etik Kurallar Degistirilebilir Mi? / Can the Code of Ethics Be Amended?

Evet. Etik Kurallar; mevzuat degisiklikleri, sektér uygulamalari, i¢ denetim bulgular, risk
degerlendirmeleri, ihbar ve sorugturma sonuglari, i¢ paydas geri bildirimleri ve kurumsal ihtiyaglar dikkate
alinarak gézden gegirilebilir. Glincellenmis versiyonlar uygun ig iletisim araglariyla duyurulur ve yirirlige
alinir. / Yes. The Code of Ethics may be reviewed and revised in consideration of regulatory changes,
industry practices, internal audit findings, risk assessments, whistleblowing and investigation outcomes,
stakeholder feedback, and organizational needs. Updated versions shall be communicated through
appropriate internal communication channels and implemented accordingly.
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GiRi$ ve UYGULAMA ARAGLARI / INTRODUCTION AND IMPLEMENTATION TOOLS

Bu Etik Kurallar, BMED llag'in is faaliyetleri sirasinda Ustlendigi etik sorumluluklari agiklar. BMED llag,
faaliyetlerini; hissedarlarin, calisanlarin, saglik meslegi mensuplarinin, hastalarin, misterilerin,
tedarikgilerin, distriblitérlerin, kamu kurumlarinin ve toplumun mesru menfaatlerine saygl géstererek
ylratmeyi taahhit eder. / This Code of Ethics describes the ethical responsibilities undertaken by BMED in
the conduct of its business activities. BMED is committed to conducting its operations with due regard for
the legitimate interests of its shareholders, employees, healthcare professionals, patients, customers,
suppliers, distributors, public authorities, and society at large.

Bu dokiiman ile BMED llag asagidaki hedefleri benimser: / Through this document, BMED adopts the
following objectives:

= Calisanlara etik ikilemleri tanima ve yonetme konusunda yol géstermek, / To provide guidance
to employees in identifying and managing ethical dilemmas;

= Riskli alanlari proaktif bigimde yonetmek, / To proactively manage areas of ethical and
compliance risk;

= Sirket icinde durlstlik, sorumluluk ve uyum kiltarini glglendirmek, / To strengthen a culture of
integrity, accountability, and compliance throughout the organization;

= Risvet, yolsuzluk, usulsiiz menfaat saglama ve diger hukuka aykiri uygulamalari 6nlemek. / To
prevent bribery, corruption, improper benefits, and other unfawful practices.

Etik Kurallarin uygulanmasi; politika ve prosediirler, egitim programlari, onay mekanizmalari, i¢ kontrol
sistemleri, kayit ve raporlama standartlari, inceleme-sorusturma siiregleri ve disiplin uygulamalari ile
desteklenir. BMED llag; basta Tirk Ceza Kanunu, 3628 sayili Mal Bildiriminde Bulunulmasi, Riigvet ve
Yolsuzluklarla Micadele Kanunu, 5176 sayili Kamu Gorevlileri Etik Kurulu Kanunu, 6698 sayili KVKK,
rekabet hukuku, is hukuku, is saghdi ve glivenligi mevzuati ile ilag ve sadlik sektdrine iligkin ilgili ulusal
dizenlemelere ve sektor kodlarina uyum iginde hareket eder. / The implementation of the Code of Ethics
is supported by policies and procedures, training programs, approval mechanisms, internal control
systems, record-keeping and reporting standards, review and investigation processes, and disciplinary
measures. BMED operates in compliance with the Turkish Criminal Code, Law No. 3628 on Asset
Declarations and the Fight Against Bribery and Corruption, Law No. 5176 on the Council of Ethics for
Public Officials, Law No. 6698 on the Protection of Personal Data (KVKK), competition law, labor law,
occupational health and safety legislation, as well as other applicable national regulations and industry
codes relevant to the pharmaceutical and healthcare sectors.

MiSYON / MISSION

BMED llag; insan sagligina katki sunmay!, hasta yararini gézetmeyi ve bilimsel degerlere dayali, sorumlu
ve surddrdlebilir bir is modeliyle faaliyet gdstermeyi amaglar. Sirket; ruhsatll veya ilgili yasal gergevede
erigimi saglanan drlinler, bilimsel bilgi paylasimi, medikal faaliyetler ve is ortakliklari yoluyla sagdhk
ekosistemine deder katmay hedefler. / BMED aims to contribute to human health, prioritize patient benefit,
and operate through a responsible and sustainable business model founded on scientific principles. The
Company seeks to create value within the healthcare ecosystem through licensed products or products
made available under applicable legal frameworks, scientific information exchange, medical activities, and
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strafegic partnerships.
BMED llag bu kapsamda: / In this context, BMED:

= Bilimsel dogruluk, hasta giivenligi ve Griin kalitesini 6nceliklendirir, / Prioritizes scientific
accuracy, patient safety, and product quality;

= Saglik meslegi mensuplariyla etik, seffaf ve mevzuata uygun iletigsim kurar, / Maintains ethical,
transparent, and compliant interactions with healthcare professionals;

* llag sektériindeki degisen ihtiyaglara ve diizenlemelere uyum saglar, / Adapts to the evolving
needs and regulatory requirements of the pharmaceutical sector;

= Kalite, guvenilirik ve sorumlu blyime arasinda denge kurar, / Strives to balance quality,
reliability, and responsible growth;

= Calisan gelisimini ve kurumsal 6grenmeyi destekler. / Supports employee development and
organizational learning.

Daha somut olarak; / More specifically:

1. Hasta ve toplum yarari, sirket faaliyetlerinde temel referanstir. / Patient and public benefit
constitute the primary reference point in all Company activities.

2. Uriin ve hizmetlere iligkin tiim iletisim bilimsel veriye, dogruluga ve mevzuata dayanir. / All
communications regarding products and services are based on scientific evidence, accuracy,
and compliance with applicable regulations.

3. Sikayet, geri bildirim ve uyusmazliklar zamaninda ve etkin sekilde ele alinir. / Complaints,
feedback, and disputes are addressed promptly and effectively.

4. Tum faaliyetlerde seffaflik, dirlstlik ve profesyonellik esastir. / Transparency, integrity, and
professionalism are fundamental principles in all activities.

ETIK VIZYON / ETHICAL VISION

BMED llag, paydaslarinin mesru beklentilerine saygl duyar. Bu paydaglar;, hissedarlar, calisanlar,
danismanlar, saglik meslegi mensuplari, hastalar, musteriler, tedarikgiler, distribltorler, kamu kurumlari,
sivil toplum kuruluslar ve toplumun kendisidir. Sirket, paydaslariyla giivene dayali, uzun vadeli ve karsilikli
saygl temelinde iligkiler kurmay| hedefler. / BMED respects the legitimate expectations of its stakeholders.
These stakeholders include shareholders, employees, consultants, healthcare professionals, patients,
customers, suppliers, distributors, public authorities, non-governmental organizations, and society itself.
The Company aims to establish long-term relationships with its stakeholders based on trust, mutual
respect, and cooperation.

Etik olmayan is davraniglar; sirketin itibarini, is sonuglarini, paydas givenini ve uzun vadeli
strdUrdlebilirligini zedeleyebilir. Bu nedenle BMED llag; gikarlarini higbir zaman hukuka, duristlige ve iyi
niyet kurallarina aykiri yontemlerle korumaz veya gelistirmez. Sirket, paydas iligkilerinde dirUstlik, adalet,
is birlidi, saygl ve hesap verebilirlik ilkelerini esas alir. / Unethical business conduct may damage the
Company's reputation, business performance, stakeholder confidence, and long-term sustainability.
Therefore, BMED shall never protect or advance its interests through methods that are contrary to the law,
integrity, or principles of good faith. The Company is committed to conducting stakeholder relationships in
accordance with the principles of honesty, fairness, cooperation, respect, and accountability.
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10. ETiK KURALLARIN UYGULAMA KAPSAMI / SCOPE OF APPLICATION OF THE

1.

11.1.

CODE OF ETHICS

Etik Kurallar; BMED llag blnyesinde calisan herkes ile sirket adina hareket eden tiim gergek ve tiizel
kisiler icin baglayicidir. ls iliskisi kurulan taraflarin bu ilkelerden haberdar edilmesi, gerektiginde
sozlesmelerde uyuma iliskin hikimlere yer veriimesi ve ihlal halinde uygun yaptirimlarin uygulanmasi
esastir. / The Code of Ethics is binding on all individuals employed by BMED, as well as all natural and
legal persons acting on behalf of the Company. It is essential that business partners and other third parties
are made aware of these principles, that compliance-related provisions are incorporated into contracts

where appropriate, and that suitable corrective or disciplinary measures are applied in cases of non-
compliance.

Yoneticiler, Etik Kurallarin kendi ekipleri tarafindan anlasiimasini ve uygulanmasini saglamakla
ylukimladir. / Managers are responsible for ensuring that the Code of Ethics is understood and
implemented within their respective teams.

Galisanlar ise bu kurallari bilmek, aykiri davraniglardan kaginmak, tereddit ettikleri konularda
yoneticilerine veya Uyum/Hukuk yetkisiline danismak ve olasi ihlalleri gecikmeksizin bildirmekle
yUkUmlldar. / Employees are responsible for being familiar with these principles, refraining from conduct
that is inconsistent with them, consulting their managers or Compliance/Legal representatives whenever
uncertainty arises, and reporting any actual or potential violations without delay.

GENEL ILKELER ve REFERANS STANDARTLAR / GENERAL PRINCIPLES AND
REFERENCE STANDARDS

BMED llag'in tim faaliyetlerinde asagidaki temel ilkeler gegerlidir: hukuka uyum, diristlik, tarafsizlik, insana
saygl, gizlilik, gikar gatismalarindan kaginma, dogru kayit tutma, seffaf iletisim ve sirket itibarinin korunmasi.
Bu ilkeler; yazili prosedurler, yetki matrisleri, kontrol mekanizmalari ve egitimlerle desteklenir. / The following
core principles apply to all activities conducted by BMED: compliance with laws and regulations, integrity,
impatrtiality, respect for individuals, confidentiality, avoidance of conflicts of interest, accurate record-keeping,
fransparent communication, and protection of the Company’s reputation. These principles are supported
through documented procedures, delegation of authority matrices, control mechanisms, and training
programs.

Hukuka Saygi / Respect for the Law

BMED llag igin hukuka uyum vazgecilmezdir. Higbir is hedefi, hukukun ihlal ediimesini mesru kilamaz.
Calisanlar; yijrijrlijkteki mevzuata, sektorel dlizenlemelere, sirket politikalarina ve is sureglerine iliskin
talimatlara uymak zorundadir. Yerel ve uluslararasi faaliyetlerde, ilgili like diizenlemeleri dikkate alinir. /
Compliance with the law is fundamental and non-negotiable for BMED. No business objective may
justify a violation of the law. Employees are required to comply with applicable laws and regulations,
industry requirements, Company policies, and instructions relating to business processes. In both local
and international operations, the regulations of the relevant jurisdictions shall be taken into
consideration.
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11.2.

11.3.

11.4.

11.5.

11.6.

Diiriistliik / Integrity

Tum galisanlar gdrevlerini iyi niyet, dikkat ve mesleki 6zenle yerine getirir. Sirket menfaati gerekgesiyle
yaniltici, gergede aykiri, aldatici veya haksiz bir uygulamaya basvurulamaz. Diristlik; karar alma,
iletisim, raporlama, finansal slregler ve dis iliskilerin tamaminda temel ilkedir. / All employees shall
perform their duties in good faith, with due care and professional diligence. No misleading, false,
deceptive, or unfair practice may be undertaken on the grounds of serving the interests of the Company.
Integrity is a fundamental principle in decision-making, communication, reporting, financial processes, and
external relationships.

Tarafsizlik ve Firsat Esitligi / Impartiality and Equal Opportunity

BMED llag; yas, cinsiyet, medeni durum, gebelik, engellilik, saglik durumu, etnik koken, milliyet, din,
mezhep, siyasi gorls, sendika Uyeligi, cinsel yonelim veya benzeri herhangi bir sebeple ayrimcilik
yapmaz. ise alim, terfi, Gcretlendirme, egitim, gérev dagiimi ve performans degerlendirmeleri objektif
kriterlere gore ylrtilir. /| BMED does not discriminate on the basis of age, gender, marital status,
pregnancy, disability, health condition, ethnic origin, nationality, religion, sect, political opinion, trade union
membership, sexual orientation, or any other similar characteristic. Recruitment, promotion,
compensation, training, assignment of responsibilities, and performance evaluations are conducted based
on objective criteria.

insanin Merkezde Olmasi / People-Centric Approach

BMED ilag; insan onuruna sayglyi esas alir. Glvenli, saygili ve kapsayici bir galisma ortami olusturmayi,
galisanlarini baski, tehdit, yildirma ve istismardan korumayi taahhiit eder. Kisilerin bilgi eksikliklerinden,
ekonomik zorluklarindan veya savunmasiz durumlarindan yararlanilamaz. / BMED is committed to
respecting human dignity. The Company undertakes to provide a safe, respectful, and inclusive working
environment and to protect its employees from pressure, threats, intimidation, harassment, and abuse. No
individual may be exploited due to a lack of knowledge, financial hardship, or any vulnerable
circumstance.

Gizlilik / Confidentiality

Sirketin ticari sirlari, kisisel veriler, stratejik planlar, sozlesmeler, fiyatlandirma bilgileri, medikal ve ticari
dokimanlar ile kamuya agik olmayan her turld bilgi gizlidir. Bu bilgiler yalnizca isin gerektirdigi dlgide,
yetkili kisilerle ve uygun guvenlik onlemleri altinda paylasilir. Kisisel veriler KVKK ve ilgili sirket
politikalarina uygun olarak islenir ve korunur. / The Company's frade secrets, personal data, strategic
plans, contracts, pricing information, medical and commercial documents, and any other non-public
information are confidential. Such information may only be shared to the extent required for business
purposes, with authorized individuals, and subject to appropriate security measures. Personal data shall
be processed and protected in accordance with the Law on the Protection of Personal Data (KVKK) and
relevant Company policies.

Cikar catismalari / Conflicts of Interest

Calisanlar; kigisel, ailevi, finansal veya sosyal menfaatleri ile sirket menfaatlerinin ¢atistigi veya catisiyor
gibi gériindiglu durumlardan kacinmalidir. Ornegdin; yakin akrabanin sahibi oldugu tedarikgiden alim
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11.7.

11.8.

yaplimasl, kisisel yatinm nedeniyle karar tarafsizliinin etkilenmesi veya is firsatlarindan kisisel ¢ikar
saglanmasi gikar gatismasina yol agabilir. Bdyle bir durum olusursa derhal yoneticiye ve/veya Uyum
yetkilisine bildirim yapilmaldir. / Employees shall avoid situations in which their personal, family, financial,
or social interests conflict, or appear to conflict, with the interests of the Company. For example, procuring
goods or services from a supplier owned by a close relative, allowing personal investments to influence
objective decision-making, or deriving personal benefit from business opportunities may give rise to a
conflict of interest. Any such situation must be reported immediately to the employee’s manager and/or the
Compliance Officer.

Gizli Bilgilerin Kullanim Yasagi / Prohibition on the Misuse of Confidential Information

Kamuya agik olmayan sirket bilgileri, i¢sel ticari bilgi, hassas fiyat bilgisi, tedarik ve sdzlesme bilgileri,
arln stratejileri, lansman planlari, is gelistirme bilgileri veya kisisel veriler higbir sekilde kisisel menfaat
saglamak ya da lglincl kisileri kayirmak igin kullanilamaz. Gizli bilgilerin kétliye kullanimi ciddi bir etik ve
hukuki ihlaldir. / Non-public Company information, proprietary business information, sensitive pricing
information, supply and contractual information, product strategies, launch plans, business development
information, and personal data may not be used under any circumstances for personal gain or to provide
an unfair advantage to third parties. The misuse of confidential information constitutes a serious ethical
and legal violation.

Hediyeler, ikramlar ve Diger Menfaatler / Gifts, Hospitality and Other Benefits

BMED llag'ta higbir ¢alisan; karar bagimsizligini etkileyebilecek, uygunsuz bir avantaj saglayabilecek veya
dyle algilanabilecek nitelikte hediye, ddeme, adirlama, kolaylastirma édemesi, komisyon, kisisel menfaat
ya da ayricalik teklif edemez, talep edemez veya kabul edemez. / At BMED, no emplcyee may offer,
request, or accept any gift, payment, hospitality, facilitation payment, commission, personal benefit, or
privilege that could influence, or be perceived as influencing, independent decision-making, provide an
improper advantage, or create the appearance of impropriety.

Sirket adina verilecek veya kabul edilecek hediyeler ve adirlamalar ancak su kosullarda dederlendirilebilir:
/ Gifts and hospitality offered or accepted on behalf of the Company may only be considered under the
following conditions:

* Dislk degerli ve makul olmasi, / They are of low value and reasonable in nature,
= Nadir olmasi, / They are infrequent;

= Seffaf ve kayit altina alinabilir nitelikte olmasi, / They are transparent and can be properly
recorded;

=  TITCK'nin ilgili mevzuatina, sirket politikalarina ve ilgili kurum kurallarina uygun olmasi, / They
comply with applicable TITCK regulations, Company policies, and the rules of relevant institutions;

= Kararlari etkileme amaci tagsimamasi. / They are not intended to influence decision-making.

Kamu garevlileri, saglik mesledi mensuplari ve 6zel sektor temsilcileri bakimindan ek hassasiyet gosterilir.
Siiphe halinde 6nceden onay alinmasi esastir. / Particular caution shall be exercised in interactions with
public officials, healthcare professionals, and representatives of the private sector. In cases of doubt, prior
approval should be obtained.

Sayfa 14 / 28




BMED POLITIKASI

.
AR
‘iiri

ETiK KURALLARI ve UYUM ILKELERI oL B o
Revizyon No

CODE of CONDUCT & COMPLIANCE POLICY 00

11.8.

11.10.

1131

11.12.

Sponsorluklar / Sponsorship

Sponsorluk faaliyetleri, mesru kurumsal amaglarla ve ilgili mevzuata uygun bigimde yuritlir. Sponsorluk;
sirket gorindrligind artirma, bilimsel egitime katki, saglik alaninda farkindalik yaratma veya kurumsal
itibarI destekleme amaci tagimalidir. / Sponsorship activities shall be conducted for legitimate corporate
purposes and in compliance with applicable laws and regulations. Sponsorships should aim to enhance
the Company’s visibility, contribute to scientific education, raise awareness in the healthcare field, or
support the Company's corporate reputation.

Sponsorluk 0demeleri; gergek hizmet veya mesru faaliyet karsihigi olmali, uygun onay siireglerinden
gegmeli, sdzlesmeye bagdlanmali ve kayit altina alinmalidir. / Sponsorship payments must correspond to a
genuine service or legitimate activity, be subject to appropriate approval processes, be formalized through
a written agreement, and be properly documented and recorded.

Sponsorluk, karg! tarafin kararlarini etkilemeye veya uygunsuz avantaj saglamaya yoénelik bir arac olarak
kullanilamaz. / Sponsorships may not be used as a means of influencing the decisions of another party or
providing an improper advantage.

Muhasebe Kayitlarinin Dogrulugu / Accuracy of Accounting Records

Tiam iglemler dogru, eksiksiz, zamaninda, gergede uygun ve dogrulanabilir bigimde kaydedilmelidir. Sahte,
yaniltici, eksik veya gergede aykiri kayit olusturulamaz; sirket kayitlar (zerinde usulsiiz degisiklik
yapilamaz. Her iglemin dayanadi olan destekleyici belge ve onay izi bulunmalidir. / All transactions must
be recorded accurately, completely, in a timely manner, truthfully, and in a verifiable format. False,
misleading, incomplete, or inaccurate records may not be created, and unauthorized alterations to
Company records are strictly prohibited. Each transaction must be supported by appropriate
documentation and an auditable approval trail.

Bilginin Seffafligi ve Tamhgi / Transparency and Completeness of Information

Sirket icinde ve disinda paylasilan bilgi; dogru, agik, anlasilir, dengeli ve dogrulanabilir olmaldir.
Yonetime, denetim birimlerine, yetkili kurumlara, is ortaklarina veya diger paydaslara eksik ya da yaniltici
bilgi sunulamaz. Ticari ve bilimsel iietisimler gergek disi beklenti yaratmayacak sekilde hazirlanmalidir. /
Information shared internally and externally must be accurate, clear, understandable, balanced, and
verifiable. Incomplete or misleading information may not be provided to management, audit functions,
competent authorities, business partners, or other stakeholders. Commercial and scientific
communications must be prepared in a manner that does not create false or unrealistic expectations.

Medya ile iligkiler / Relations with the Media

Basin, medya ve sosyal medyaya yonelik agiklamalar yalnizca yetkilendirilmis kisiler tarafindan yapilr.
Calisanlar; kamuya agik olmayan sirket bilgilerini, kriz yonetimi kapsaminda degerlendirilebilecek olaylari
veya kurumsal itibari etkileyebilecek konulari izinsiz paylasamaz. Medya iletisimi; dogruluk, tutarlilik ve
sirket itibarinin korunmasi ilkelerine uygun yaritalir. / Statements to the press, media, and social media
platforms may only be made by authorized individuals. Employees may not disclose non-public Company
information, incidents that may be subject to crisis management procedures, or matters that could affect
the Company’s reputation without proper authorization. All media communications shall be conducted in
accordance with the principles of accuracy, consistency, and protection of the Company'’s reputation.
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12.

12.1.

122

12.3

12.4.

MUSTERILER / CUSTOMERS

BMED llag misterileriyle olan iliskilerinde saygi, profesyonellik, mevzuata uyum ve gilven esasina gore
hareket eder. Misteri memnuniyeti dnemlidir; ancak hicbir ticari hedef, etik disi uygulamalari mesru hale
getirmez. / BMED conducts its relationships with customers based on the principles of respect,
professionalism, regulatory compliance, and trust. Customer satisfaction is important; however, no
commercial objective may justify unethical practices.

Tarafsizlik / Impartiality

Musterilere karsi ayrimel uygulamalarda bulunulamaz. Tim musteriler sirket politikalari, Griin kapsami,
hizmet sartlari ve ticari kosullar gergevesinde adil bigimde degerlendirilir. / Discriminatory practlices
towards customers are not permitted. All customers shall be evaluated fairly in accordance with Company
policies, product scope, service conditions, and commercial terms.

Miigterilere Yonelik Davranig Tarzi / Conduct Towards Customers

Musterilere yonelik tutum; dtrist, ¢oziim odakl, saygili, destekleyici ve profesyonel olmalidir. Yaniltici
vaatlerde bulunulamaz; ticari iliski kapsaminda uygunsuz menfaat teklif edilemez. / Interactions with
customers shall be honest, solution-oriented, respectful, supportive, and professional. Misleading
promises shall not be made, and no improper benefit may be offered within the scope of a commercial
relationship.

Miisterilerle iletisim ve Temaslar / Communication and Interactions with Customers

Musteri iletisimleri agik, anlasilir, dodru ve mevzuata uygun olmaldir. Tanitim ve bilgilendirme
materyalleri, ilgili diizenlemelere ve onayli igeriklere uygun kullanilir. Baski, aldatma, eksik bilgilendirme
veya uygunsuz ikna teknikleri kabul edilmez. / Communications with customers must be clear,
understandable, accurate, and compliant with applicable regulations. Promotional and informational
materials shall be used in accordance with relevant regulations and approved content. Pressure,
deception, incomplete disclosure of information, or inappropriate persuasion techniques are not
acceptable.

Kalite Kontrol, Piyasadaki Uriinlerin l1zlenmesi Ve Miisteri Memnuniyeti / Quality Control,
Market Surveillance of Products, and Customer Satisfaction

BMED llag; Griin ve hizmet kalitesini glivence altina almak, musteri geri bildirimlerini izlemek ve gerekli
ivilestirmeleri yapmak igin uygun sistemler kurar. Uygun oldugunda farmakovijilans, kalite sikayeti, medikal
bilgi, Grlin glvenligi ve misteri deneyimi siregleri entegre bigimde isletilir. / BVED establishes appropriate
systems to ensure the quality of its products and services, monitor customer feedback, and implement
necessary improvements. Where applicable, pharmacovigilance, quality complaint management, medical
information, product safety, and customer experience processes shall be operated in an integrated
manner.
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12.5. Miisteri Katihmi / Customer Engagement

13.

131

13.2.

13.3.

Musteri dneri, talep ve sikayetleri uygun iletisim kanallari Uzerinden alinir, kaydedilir, degerlendiriiir ve
mimkin olan en kisa sirede geri donis saglanir. Misteri geri bildirimleri srekli iyilestirme igin énemli bir
veri kaynagidir. / Customer suggestions, requests, and complaints shall be received through appropriate
communication channels, recorded, evaluated, and responded fo as promptly as possible. Customer
feedback represents an important source of information for continuous improvement.

TEDARIKCILER & DISTRIBUTORLER / SUPPLIERS & DISTRIBUTORS

Tedarik ve dagditim siregleri; kalite, glivenilirlik, uygun maliyet, hizmet seviyesi, mevzuata uyum ve etk
uygunluk kriterleri temelinde ylrtiltr. BMED llag; is ortaklarindan insan haklarina, ¢alisma standartlarina,
gizlilige, yolsuzlukla micadeleye ve ilgili mevzuata uygun davranmalarini bekler. / Frocurement and
distribution processes are conducted based on the principles of quality, reliability, cost-effectiveness,
service level, regulatory compliance, and ethical conduct. BMED expects its business partners to act in
compliance with human rights, labor standards, confidentiality requirements, anti-corruption principles, and
all applicable laws and regulations.

Tedarikgi Segimi / Supplier Selection

Tedarikgi ve distriblitor segiminde objektif, belgelendirilebilir ve karsilastirilabilir kriterler uygulanir.
Uygunsuz sekilde baski yapmak, kayirmacilik, kigisel iligkilere dayali yonlendirme veya haksiz rekabet
doguracak uygulamalara izin verilmez. Gerekli durumlarda tedarikgi durum tespiti (due diligence) yapilir. /
The selection of suppliers and distributors shall be based on objective, documented, and comparable
criteria. Inappropriate pressure, favoritism, decisions based on personal relationships, or practices that

may result in unfair competition are not permitted. Where necessary, supplier due diligence assessments
shall be conducted.

iliskilerde Diiriistliik ve Bagimsizlik / Integrity and Independence in Relationships

Tedarikgilerle iligkiler agik, seffaf ve karsilikli sorumluluk temelinde yuratilir. Sozlesmelerde isin kapsami,
bedeli, teslim kosullari, performans kriterleri ve uyum yikimlGlikleri agik bigimde yer almalidir. Calisanlar,
tedarikgilerle olan iliskilerinde bagimsiz yargilarini zedeleyecek hediyeler veya menfaatler kabul edemez. /
Relationships with suppliers shall be conducted in an open, transparent, and mutually accountable
manner. Contracts must clearly define the scope of work, compensation, delivery conditions, performance
criteria, and compliance obligations. Employees may not accept gifts, benefits, or other advantages from
suppliers that could impair their independent judgment.

Rekabet / Competition

BMED llag; serbest ve adil rekabete inanir. Fiyat tespiti, pazar paylasimi, rakiplerle hassas bilgi degisimi,
miisteri veya bélge paylasimi, ihaleye fesat niteligi tasiyan davranislar ve diger rekabet ihlalleri kesinlikle
yasaktir. Sirket, tiglincli taraflarin fikri miilkiyet haklarina da saygi gosterir. / BMED believes in free and
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fair competition. Price-fixing, market allocation, the exchange of sensitive information with competitors,
customer or territory sharing, bid-rigging, and any other practices that may constitute a violation of

competition laws are strictly prohibited. The Company also respects the intellectual property rights of third
parties.

CALISANLAR / EMPLOYEES

BMED ilag, insan kaynagini en énemli degerlerinden biri olarak goriir. Sirket; ¢alisanlarinin haklarina saygi
duyar, giivenli ve adil bir galisma ortami sunmay! hedefler ve gelisimlerini destekler. / BMED considers its
human resources to be one of its most valuable assets. The Company respects the rights of its employees,
aims to provide a safe and fair working environment, and supports their professional development.

Personel / Personnel

ise alim, yerlestirme, performans yonetimi, gelisim, Ucretlendirme ve kariyer siregleri; objektif kriterler,
is ihtiyaglarl, yetkinlikler ve firsat esitligi ilkeleri gergevesinde yuritalur. / Recruitment, placement,
performance management, development, compensation, and career management processes are
conducted based on objective criteria, business needs, competencies, and the principles of equal
opportunity.

is Sozlesmeleri /| Employment Contracts

Tum galisanlar yUrirlikteki mevzuata uygun yazili is sézlesmeleri ile istihdam edilir. Kayit digi galisma,
gizli istihdam, muvazaal iliski veya ilgili mevzuata aykin galisma sekilleri kabul edilmez. Ise giriste
calisanlara rol ve sorumluluklari, politika ve prosedirler, etik kurallar ve gerekli egitimler hakkinda bilgi
verilir. / All employees are employed under written employment contracts in compliance with applicable
laws and regulations. Undeclared employment, concealed employment arrangements, sham employment
relationships, or any form of employment that violates applicable legislation are not permitted. Upon
commencement of employment, employees shall be informed of their roles and responsibilities, Company
policies and procedures, the Code of Ethics, and any required training programs.

Personel Yonetimi/ Personnel Management

Calisan yénetimi siregleri ayrimciliktan uzak, tutarli ve adil yaratilir. Gahsanlardan ise alim, gorev
degisikligi, terfi veya benzeri slregler karsiliginda dogrudan veya dolayll menfaat talep edilmesi ya da
verilmesi yasaktir. / Employee management processes shall be conducted in a fair, consistent, and non-
discriminatory manner. Requesting or providing any direct or indirect benefit in exchange for recruitment,
reassignment, promotion, or similar employment-related processes is strictly prohibited.
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14.5.

14.6.

14.7.

14.8.

Personel Yoénetimi Politikalar / Personnel Management Policies

Tum insan kaynaklari uygulamalarinda liyakat, performans, yetkinlik ve isin gerekleri esas alinir. Kararlar,
kisisel yakinlik veya baski yerine objektif degerlendirmelere dayanmalidir. / All human resources practices
shall be based on merit, performance, competence, and business requirements. Decisions must be based
on objective assessments rather than personal relationships, favoritism, or undue influence.

Personelin Geligsimi / Employee Development

Yoneticiler, ekiplerindeki c¢alisanlarin mesleki gelisimini desteklemek, adil geri bildirim vermek ve
yetkinliklerini gelistirecek firsatlar yaratmakla ytkimladur. Yetki kotiye kullanimi, kigisel is yaptirma veya
makam guclni istismar etme kabul edilemez. / Managers are responsible for supporting the professional
development of employees within their teams, providing fair feedback, and creating opportunities to
enhance their competencies. Abuse of authority, assigning personal tasks to employees, or misuse of
managerial position for personal purposes is not acceptable.

is Saghg, Glivenligi ve Gevre / Occupational Health, Safety and Environment

BMED llag, calisanlarinin fiziksel ve ruhsal bGtinligini korumayi taahhiit eder. Sirket; is saghgi ve
glivenligi mevzuatina uygun, riskleri dnleyici, editim ve farkindalik odakli bir yaklagim benimser. Caliganlar
da guvenli calisma kurallarina uymak ve riskleri bildirmekle ylkimludir. / BMED is committed to
protecting the physical and mental well-being of its employees. The Company adopts an approach that
complies with occupational health and safety legislation and focuses on risk prevention, training, and
awareness. Employees are also responsible for complying with workplace safety rules and reporting
potential risks.

Diriistliik ve Kisisel Korunma / Integrity and Personal Protection

Sirket; psikolojik siddet, yildirma, tehdit, asadilama, dislama ve kisilik haklarini zedeleyen davraniglara
kars! koruyucu bir yaklasim benimser. Her g¢alisan, saygili bir is ortaminin surdirilmesine katki saglamak
zorundadir. / The Company adopts a protective approach against psychological harassment, bullying,
threats, humiliation, exclusion, and any conduct that may violate personal rights or dignity. Every
employee is responsible for contributing to the maintenance of a respectful working environment.

Personelin Yiikiimluliikleri / Employee Responsibilities

Galisanlar, is sézlesmelerinden, gérev tanimlarindan ve bu Etik Kurallardan dogan yikumluliklerini 6zenle
yerine getirmelidir. Alkol veya uyusturucu etkisi altinda ¢alismak, ig ortaminda uygunsuz ve asagilayic
davranislarda bulunmak, sirket kaynaklarini kotiiye kullanmak veya gikar gatigmasi yaratacak faaliyetlere
girmek yasaktir. / Employees shall diligently fulfill their obligations arising from their employment contracts,
job descriptions, and this Code of Ethics. Working under the influence of alcohol or drugs, engaging in
inappropriate or degrading behavior in the workplace, misusing Company resources, or participating in
activities that may create a conflict of interest are strictly prohibited.
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14.9. Sorumluluk Pozisyonundaki Galisanlar / Employees in Positions of Responsibility

14.10.

14.11.

14.12.

14.13.

14.14.

Ydnetici pozisyonundaki galisanlar, etik davranis konusunda ornek olmak, ekiplerine rehberlik etmek ve is
sonuglarinin etik ilkelere uygun sekilde elde ediimesini saglamakla sorumludur. / Employees in managerial
positions are responsible for setting an example in ethical conduct, providing guidance to their teams, and
ensuring that business objectives are achieved in accordance with ethical principles.

Firsat Esitligi / Equal Opportunity

BMED llag; ise alim, egitim, licret, terfi, gérev degisikligi ve isten ayrilma siireglerinde tim galisanlara esit
firsat sunmay! amaglar. Higbir galisan korunan bir 6zelligi nedeniyle farkli muameleye tabi tutulamaz. /
BMED aims to provide equal opportunities to all employees in recruitment, training, compensation,
promotion, reassignment, and termination processes. No employee may be treated differently on the basis
of any protected characteristic.

Taciz | Harassment

Irk, cinsiyet, yas, din, dil, etnik kéken, gorinus, kisisel tercih veya diger herhangi bir kisisel 6zellige dayali
sozll, fiziksel, yazili veya dijital taciz bigimleri kesinlikle kabul edilemez. Cinsel taciz de buna dahildir. /
Any form of verbal, physical, written, or digital harassment based on race, gender, age, religion, language,
ethnic origin, appearance, personal preference, or any other personal characteristic is strictly prohibited.
This includes sexual harassment.

Calisma Saatlerinin Yonetimi / Management of Working Hours

Yoneticiler caliganlardan yalnizca gorev tanimlari ve is gerekliligi ile uyumlu hizmet talep eder. Fazla
galisma, izin, dinlenme sireleri ve esnek galisma uygulamalari mevzuata ve sirket kurallarina uygun
yonetilir. / Managers may only request services from employees that are consistent with their job
descriptions and business requirements. Overtime, leave entitlements, rest periods, and flexible working
arrangements shall be managed in accordance with applicable legislation and Company rules.

Kaynaklarin Gelistirilmesi ve Sorumluluklarin Verilmesi / Development of Resources and
Assignment of Responsibilities

BMED llag, insan kaynadinin gelisimini egitim, kogluk, gorev zenginlestirme ve gelisim planlariyla
destekler. Yetki devri ve sorumluluk dagilimi, acik gérev tanimlari ve uygun yetkinlikler dikkate alinarak
yapilir. / BMED supports the development of its workforce through training, coaching, job enrichment, and
development plans. Delegation of authority and allocation of responsibilities shall be carried out with due
consideration to clearly defined job responsibilities and the appropriate co/mpetencies of employees.

Kontroller /| Controls

Sirket; etik ve yasal uyumu saflamak amaciyla i¢ kontrol, izleme, denetim ve onay mekanizmalari kurar.
Calisanlar bu kontrollere uymak ve denetimlerde dogru bilgi saglamak zorundadir. / The Company
establishes internal control, monitoring, audit, and approval mechanisms to ensure ethical and legal
compliance. Employees are required to comply with these controls and to provide accurate and complete
information during audits and inspections.
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14.16.

14.17.

14.18.

14.19.

Calisanlara ait kisisel veriler, yalnizca mesru amaglarla ve hukuka uygun sekilde islenir. Ozel yasamin
gizliligi esastir. Calisanlarin kisisel verileri yetkisiz kisilerle paylasilmaz; veri minimizasyonu ve glivenlik
ilkelerine uyulur. / Employees’ personal data shall be processed only for legitimate purposes and in
compliance with applicable laws and regulations. Respect for privacy is a fundamental principle.
Employees’ personal data shall not be disclosed to unauthorized persons, and the principles of data
minimization and information security shall be observed.

Kaynaklarin Gelistirilmesi ve Egitimi / Development of Resources and Training

Etik, uyum, bilgi glvenligi, KVKK, rekabet hukuku, yolsuzlukla miicadele, farmakovijilans, tanitim kurallari
ve diger kritik alanlarda dizenli egitimler planlanir. Calisanlarin tereddiit yagadiklari konularda destek
alabilecekleri mekanizmalar saglanir. / Regular training programs shall be planned and conducted in the
areas of ethics, compliance, information security, personal data protection (KVKK), competition law, anti-
corruption, pharmacovigilance, promotional regulations, and other critical subjects. Appropriate
mechanisms shall be provided to enable employees to seek guidance and support whenever they
encounter uncertainty.

Diger Temaslar / Other Relationships

Sirket adina galisan ancak bordrolu galisan statiisiinde olmayan danigmanlar, acenteier, temsilciler,
sozlesmeli calisanlar ve diger tglnci taraflarla iligkiler de etik ve uyum gergevesine tabidir. / Relationships
with consultants, agents, representatives, contracted personnel, and other third parties who work on

behalf of the Company but are not employed as payroll employees are also subject to the principles of
ethics and compliance.

Dis Danismanlar, Acenteler ve Diger Sézlesmeli Calisanlarla lligkiler / Relationships with
External Consultants, Agents, and Other Contracted Personnel

Bu taraflarin segimi; yetkinlik, itibar, deneyim, bagimsizlik ve mevzuata uygunluk kriterlerine gore yapilir.
Hizmet kapsami, Ucret, teslimatlar ve uyum yikimlilikleri yazili sézlegmeyle belirlenir. Gerekli olmayan
veya mesru gerekgesi bulunmayan ddemeler yapliamaz. / The selection of such parties shall be based on
competence, reputation, experience, independence, and compliance with applicable regulations. The
scope of services, compensation, deliverables, and compliance obligations shall be defined in a written
agreement. Payments that are unnecessary or lack a legitimate business justification are prohibited.

Gizlilik Yiiktimliiligii / Confidentiality Obligation

Dis taraflar; BMED llag'a ait ticari, teknik, medikal ve stratejik bilgileri yainizca sdzlesmesel amaglar i¢in
kullanmali ve gizli tutmalidir. Bu yikiimliilik, is iliskisi sona erdikten sonra da devam eder. / External
parties shall use BMED's commercial, technical, medical, and strategic information solely for contractual
purposes and shall maintain its confidentiality. This obligation shall continue even after the termination of
the business relationship.
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14.20.

14.21.

15.

15.1.

15.2.

Muhasebe Seffafligi/ Accounting Transparency

Danigsman, acente veya dider Uglincl taraflara yapilan 6demeler; gergek hizmete dayanmali, s6zlesmeye
uygun olmali, kayit altina alinmali ve denetlenebilir nitelikte olmalidir. Sahte fatura, agiklamasiz ¢deme
veya uygunsuz masraf kabul edilmez. / Payments made to consultants, agents, or other third parties must
be based on actual services rendered, comply with contractual terms, be properly documented, and be
auditable. False invoices, unexplained payments, or inappropriate expense claims are not permitted.

lligkilerde Diiriistliik ve Bagimsiziik / Integrity and Independence in Relationships

Uglinci taraflarla iliskilerde gérev ayriligi, uygun onay suregleri, belge saklama ve izlenebilirlik ilkeleri
uygulanir. Uygunsuz yakinhk, kisisel baglilik veya g¢ikar temelli bagimlilik olusmasina izin verilmez. / In
relationships with third parties, the principles of segregation of duties, appropriate approval processes,
document retention, and traceability shall be applied. Improper closeness, personal dependency, or
relationships based on personal interests that could compromise objectivity and independence shall not
be permitted.

KAMU OTORITELERI / PUBLIC AUTHORITIES

Kamu kurum ve kuruluslar ile iliskiler; hukuka, seffafliga, saygiya ve kurumsal temsil ilkelerine uygun
bicimde yUrtilir. Kamu ile iligkilerde yalnizca yetkilendirilmis galiganlar islem yapabilir. / Relations with
public institutions and governmental authorities shall be conducted in accordance with the principles of
legality, transparency, respect, and proper corporate representation. Only duly authorized employees may
act on behalf of the Company in dealings with public authorities.

Kamu Otoriteleri ile iliskiler / Relations with Public Authorities

Kamu gorevlilerinin kararlarini uygunsuz bigimde etkilemeye yonelik higbir 6deme, hediye, avantaj, baski
veya kolaylastirma 6demesi teklif edilemez ya da verilemez. Kamu kurumlari ile yapilan ihale, basvuru,
denetim, izin, ruhsat, geri 6deme, bildirim ve benzeri sireglerde tam dogruluk ve dirlstlik esastir. / No
payment, gift, benefit, undue influence, pressure, or facilitation payment may be offered or provided for the
purpose of improperly influencing the decisions of public officials. Absolute accuracy and integrity shall be
maintained in all tender processes, applications, inspections, permits, licenses, reimbursement
procedures, notifications, and similar interactions with public authorities.

Kamu Otoritelerine Dogru Bilgi Verilmesi / Providing Accurate Information to Public
Authorities

Kamu kurumlarina sunulan tim belge, beyan, kayit ve agiklamalar dogru, eksiksiz ve glncel olmalidir.
Yaniltici beyan, belge tahrifati, amag disi fon kullanimi, denetim sirecine miidahale veya bilgi sistemlerine
yetkisiz erigim kesinlikle yasaktir. / All documents, declarations, records, and statements submitted to
public authorities must be accurate, complete, and up to date. Misleading statements, falsification of
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15.4.
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15.6.

documents, misuse of funds, interference with inspection processes, or unauthorized access to
information systems are strictly prohibited.

Saglik Sektorii Profesyonelleri ile lligkiler / Relations with Healthcare Professionals

BMED llag'in hekimler, eczacilar, hemsireler, akademisyenler ve dider saglik mesledi mensuplariyla
iliskileri; bilimsel amag, hasta yarari, seffaflk ve mevzuata uyum temelinde ylritullr. Sirket, saglik
profesyonellerine uygunsuz menfaat saglayarak regeteleme, tavsiye, satin alma, kullanim veya idari
kararlari etkilemeye calismaz. / BMED's relationships with physicians, pharmacists, nurses, academics,
and other healthcare professionals shall be conducted on the basis of scientific purpose, patient benefi,
transparency, and compliance with applicable regulations. The Company shall not attempt to influence
prescribing, recommending, purchasing, usage, or administrative decisions by providing healthcare
professionals with improper benefits.

Kongre ve Bilimsel Toplantilara Katiim / Participation in Congresses and Scientific
Meetings

Kongre, sempozyum, egitim toplantisi ve benzeri etkinliklere iliskin destekler; ilgili mevzuat, sektor kodlar
ve sirket prosedirleri gergevesinde verilir. Destek; bilimsel/mesleki amaca uygun, makul ve belgeli
olmalidir. Adirlama unsurlari etkinligin bilimsel amacinin 6nline gegemez; refakatci, turistik veya liks
nitelikte harcamalar karsilanamaz. / Support provided for congresses, symposiums, training meetings, and
simifar events shall be granted in accordance with applicable legisiation, industry codes, and Company
procedures. Such support must be appropriate for a scientific or professional purpose, reasonable in
nature, and properly documented. Hospitality arrangements must not outweigh the scientific purpose of
the event, and expenses relating to accompanying persons, tourism-related activities, or luxury
accommodations and services shall not be covered.

Danismanlik Gorevilendirmeleri / Consultancy Engagements

Saglik mesledi mensuplariyla yapilan danismanlik sozlesmeleri; gergek ve belgelenebilir bir is ihtiyacina
dayanmali, uzmanlikla orantili olmali ve uygun i¢ onaylardan ge¢melidir. Hizmet kapsami, alinan hizmetin
karsiligi ve Ucretlendirme agik bigimde belirlenmelidir. / Consultancy agreements with healthcare
professionals must be based on a genuine and documented business need, be proportionate to the
expertise provided, and receive the necessary internal approvals. The scope of services, the deliverables
provided, and the applicable remuneration shall be clearly defined.

Klinik Arastirmalar / Clinical Research

Sirketin destekledidi veya dahil oldugu klinik arastirma ve gozlemsel ¢aligmalar; ilgili mevzuata, etik kurul
kararlarina, yetkili kurum izinlerine, iyi klinik uygulamalar ilkelerine ve bilimsel bagimsizlik esasina gére
yurtllir. Aragtirmaci bagimsizligini zedeleyebilecek menfaat iligkileri kurulamaz. / Clinical trials and
observational studies supported by or involving the Company shall be conducted in accordance with
applicable legislation, ethics committee approvals, authorizations from competent authorities, Good
Clinical Practice (GCP) principles, and the principle of scientific independence. No financial or other
relationships may be established that could compromise the independence of investigators.
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17.

17.1.

17.2.

BMED llag gevresel etkilerini sorumlu bigimde yénetmeyi taahhiit eder. Kaynaklarin verimli kullaniimasi,
atiklarin uygun yonetimi, mevzuata uyum ve slrdUrllebilirlik bakis agisi girketin cevresel yaklasiminin
temelidir. / BMED is committed to managing its environmental impacts responsibly. The efficient use of
resources, proper waste management, compliance with applicable environmental regulations, and a
commitment to sustainability constitute the foundation of the Company's environmental approach.

Cevre politikasi: Sirket; ¢evre mevzuatina uyum saglamayi, mimkin olan yerlerde gevresel etkisini
azaltmayi, israfl dnlemeyi ve surekli iyilestirmeyi hedefler. Calisanlar, gbrev alanlari ¢ergevesinde cevresel
risklerin azaltiimasina katkida bulunur. / Environmental Policy: The Company aims to comply with
environmental legislation, reduce its environmental impact wherever possible, prevent waste, and promote
continuous improvement. Employees are expected to contribute to the reduction of environmental risks
within the scope of their responsibilities.

TOPLULUKLAR / COMMUNITIES

BMED llag, faaliyet gosterdigi toplumlarla ve ilgili mesleki kuruluslarla yapici, seffaf ve saygili iligkiler
kurmay! onemser. Kurumsal etki alani iginde toplumsal fayda ve glivenin korunmasi esas alinir. / BMED
recognizes the importance of establishing constructive, transparent, and respectful refationships with the
communities in which it operates and with relevant professional organizations. Protecting public trust and
promoting social benefit within the Company's sphere of influence are fundamental principles.

Meslek Orgiitleri ile iligkiler / Relations with Professional Organizations

Sirket; meslek orgltleri, sektér dernekleri ve ilgili profesyonel kuruluslarla hukuka uygun, seffaf ve yapici
iliskiler kurar. Bu iligkiler ortak fayda, sektor gelisimi ve bilgi paylasimi amaglariyla yaratilir. / The
Company maintains lawful, transparent, and constructive relationships with professional organizations,
industry associations, and other relevant professional bodies. These relationships are conducted for the
purposes of mutual benefit, industry development, and the exchange of knowledge and expertise.

Siyasi Partiler, Sendikalar ve Diger Derneklerle lligkiler / Relations with Political Parties,
Trade Unions, and Other Associations

BMED llag siyasi tarafsizlik ilkesini benimser. Yurirliikteki hukuk kurallari gergevesinde agikga izin
verilmedikge siyasi partilere, adaylara veya siyasi kampanyalara dodrudan ya da dolayli destek verilmez.
Sendikalar ve diger sivil toplum kuruluglariyla iligkiler hukuka uygun, seffaf ve sirket cikarlariyla
catismayacak sekilde yUrGtllir. / BMED adheres to the principle of political neutrality. Unless expressly
permitted under applicable laws and regulations, the Company shall not provide direct or indirect support
to political parties, candidates, or political campaigns. Relations with trade unions and other non-
governmental organizations shall be conducted in a lawful, transparent manner and in a way that does not
confiict with the interests of the Company.
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17.3. Kurumsal iligkiler / Corporate Relations

18.

19.

Kamu kurumlari, diizenleyici otoriteler, sektor birlikleri ve diger kurumsal paydaslarla yiiriitilen temaslar;
yalnizca yetkili kigiler tarafindan, kayit altina alinabilir ve seffaf yontemlerle gergeklestirilir. / Interactions
with public institutions, regulatory authorities, industry associations, and other institutional stakeholders

shall be conducted only by duly authorized individuals and through transparent and properly documented
channels.

HISSEDARLAR /| SHAREHOLDERS

BMED llag, hissedarlarinin mesru beklentilerini gézetir; sirket degerini uzun vadede korumayi ve artirmay!|
hedefler. Bu hedef; kisa vadeli ¢ikarlar ugruna etik ilke ve mevzuattan taviz verilmesi anlamina gelmez. /
BMED takes into consideration the legitimate expectations of its shareholders and aims to preserve and
enhance the value of the Company over the long term. This objective does not imply compromising ethical
principles or regulatory requirements for the sake of short-term interests.

Sirket yonetimine katilim: Hissedarlar, yirirllkteki mevzuat ve sirket esaslari gergevesinde bilgi alma ve
yonetime katilm haklarini kullanir. Yonetim organlari, karar alma sireglerinde seffaflik, hesap verebilirlik ve
kurumsal yonetisim ilkelerine uygun hareket eder. / Participation in Corporate Governance:
Shareholders exercise their rights to obtain information and participate in the management of the Company
in accordance with applicable legislation and the Company's governing documents. The governing bodies
of the Company act in accordance with the principles of transparency, accountability, and corporate
governance in their decision-making processes.

Referans standartlara uyum: BMED llag; i¢ kontrol, finansal planlama, risk yonetimi, kayit diizeni, denetim
ve kurumsal yonetigim sistemlerini sirket varliklarinin korunmasi ve karar kalitesinin artirimasi amaciyla
gelistirir. Tam c¢aliganlar, rolleri olglisiinde kontrol ortaminin bir pargasidir. / Compliance with Reference
Standards: BMED develops its internal control, financial planning, risk management, record-keeping, audit,
and corporate governance systems with the aim of protecting Company assets and improving the quality of
decision-making. All employees, to the extent of their responsibilities, form part of the Company’s control
environment.

DAVRANIS KRITERLERIi / CONDUCT STANDARDS

Sirket yonetimi ve calisanlar, davraniglarini sadece yasal sinirlar iginde degil; ayni zamanda duristlik,
6zen, hesap verebilirlik ve kurumsal sorumluluk ilkeleri gergevesinde sekillendirir. / The Company's
management and employees shall conduct themselves not only within the boundaries of applicable laws
and regulations, but also in accordance with the principles of integrity, diligence, accountability, and
corporate responsibility.
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19.1.

19.2.

19.3.

20.

Ust Yonetim Rolii / Role of Senior Management

Ust yénetim; sirket stratejisinin, etik yaklasiminin, i¢ kontrol yapisinin ve uyum kultlrinin Gst diizey
sahibidir. Onemli ekonomik, hukuki ve itibari riskler dogurabilecek islemleri degerlendirir; gikar
catismalarini gozetir ve gerekli gozetim gorevini yerine getirir. / Senior management is ultimately
responsible for the Company's strategy, ethical approach, internal control framework, and compliance
culture. It evaluates transactions that may give rise to significant economic, legal, or reputational risks,
oversees potential conflicts of interest, and fulfills its governance and oversight responsibilities.

Sermayenin ve Alacakhlarin Korunmasi / Protection of Capital and Creditors

Sirket sermayesinin, malvarliginin ve alacaklilarin haklarinin korunmasi esastir. Gergege aykiri beyanlar,
ortlla islemler, usulsliz kaynak aktarimi, varlik kagirma, yaniltici finansal yapilandirmalar ve benzeri
uygulamalar kabul edilemez. / The protection of the Company's capital, assets, and the rights of its
creditors is a fundamental principle. False statements, concealed transactions, improper transfer of
resources, asset misappropriation, misleading financial arrangements, and similar practices are not
acceptable.

Kara Para Aklamanin Onlenmesi / Prevention of Money Laundering

BMED llag; sug gelirlerinin aklanmasi, terériin finansmani ve yasa disi kaynaklarin sisteme sokulmasi
risklerine kars! dikkatli davranir. Ticari karsi taraflarin itibari ve faaiiyetlerinin mesrulugu uygun &lgiide
degerlendirilir; finansal hareketlerde izlenebilirlik saglanir; stipheli durumlar ilgili birimlere bildirilir. / BMED
exercises due care to prevent risks associated with money laundering, terrorist financing, and the
introduction of illicit funds into the financial system. The reputation and legitimacy of business
counterparties and their activites are assessed to an appropriate extent, traceability of financial
{ransactions is maintained, and suspicious situations are reported to the relevant functions.

ETiK KURALLARA UYUM /| COMPLIANCE WITH THE CODE OF ETHICS

Bu Etik Kurallarin ihlali, sirket ile ¢alisan veya ilgili Gglinct taraf arasindaki giiven iliskisini zedeler. Ihlalin
niteliine gore disiplin yaptirimlari, sozlesmesel sonuglar, is iliskisinin sona erdiriimesi, zararlarin tazmini
veya gerekli goriildigiinde yasal basvurular glindeme gelebilir. / Any violation of this Code of Ethics
undermines the relationship of trust between the Company and the employee or relevant third party.
Depending on the nature and severity of the violation, disciplinary measures, contractual consequences,
termination of the business relationship, compensation for damages, and, where deemed necessary, legal
action may be pursued.
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21.

21.1:

212

21.3.

21.4.

UYGULAMA VE SON HUKUMLER / IMPLEMENTATION AND FINAL PROVISIONS

Etik Kurallarin etkili olmasi igin sirket iginde bilinirliginin saglanmasi, egitimlerle desteklenmesi, ihbar
mekanizmalari ile glglendirilmesi ve gerektiginde yaptirimlarla uygulanmasi gerekir. / For the Code of
Ethics to be effective, it must be communicated throughout the Company, supported through training

activities, reinforced by reporting mechanisms, and, where necessary, enforced through appropriate
disciplinary measures.

Etik Kurallar Hiikiimlerine Uyum / Compliance with the Provisions of the Code of Ethics

Bu dokiiman her cgaligana iletilir ve galisanlardan okuduklarina dair teyit alinabilir. Danismanlar,
tedarikgiler, distriblitérler ve diger Uglinci taraflar igin de uygun gérildiigiinde yazili kabul mekanizmalari
uygulanir. / This document shall be communicated to all employees, and employees may be required to
acknowledge that they have read and understood its contents. Where deemed appropriate, written
acknowledgment mechanisms may also be implemented for consultants, suppliers, distributors, and other
third parties.

Egitim / Bilgilendirme Faaliyetleri / Training and Awareness Activities

Etik Kurallarin tamami veya belirli bélimleri; ise giris egitimleri, periyodik uyum egitimleri, yonetsel
bilgilendirmeler ve hedefli farkindalik programlari araciligiyla duyurulur. / The Code of Ethics, in whole or
in part, shall be communicated through induction training programs, periodic compliance training,
management communications, and targeted awareness initiatives.

Bildirimler / Reporting

Yoneticiler, galiganlar ve Uglincu taraflar; bu Etik Kurallarin ihlali olduguna inandiklari durumlari uygun
bildirim kanallari Gzerinden gecikmeksizin iletmelidir. lyi niyetli bildirimde bulunan kisiler misillemeye karsi
korunur. Bildirimler gizlilik ilkesi gercevesinde ele alinir; ancak anonim bildirimlerin degerlendirilmesi ilgili
prosedirlerde tanimlanan esaslara gdre yiritlllr. / Managers, employees, and third parties shall promptly
report any situation that they believe constitutes a violation of this Code of Ethics through the appropriate
reporting channels. Individuals who make reports in good faith shall be protected against retaliation.
Reports shall be handled in accordance with the principle of confidentiality. However, the assessment and
handiing of anonymous reports shall be conducted in accordance with the principles and procedures
defined in the relevant Company procedures.

Yorum / Interpretation

Etik Kurallarin yorumlanmasina iliskin sorular insan Kaynaklari, Hukuk/Uyum birimi ve ilgili Gst yonetim
tarafindan degerlendirilir. Tereddit halinde galisanlarin islem yapmadan once gériis almasi beklenir. /
Questions regarding the interpretation of the Code of Ethics shall be reviewed by Human Resources, the
Legal/Compliance function, and the relevant members of senior management. In cases of uncertainty,
employees are expected to seek quidance before taking any action.
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22. ILGILi MEVZUATA iLiSKIN BIiLGi / INFORMATION ON APPLICABLE LEGISLATION

23.

24,

BMED llag bakimindan dogrudan uygulanacak ana referans gergeve Tlrk mevzuatl, ilgili saghk sektort
dlzenlemeleri ve sirketin kendi i¢ kontrol/uyum sistemidir. Bununla birlikte, bu bélimin dokiimanda
korunmasinin amaci; etik kurallarin yalnizca deger beyani degil, ayni zamanda kurumsal kontrol, risk
yonetimi ve sorumluluk sistemiyle birlikte ele alinmasi gerektigini vurgulamaktir. / For BMED, the primary
reference framework consists of Turkish legislation, applicable healthcare sector regulations, and the
Company’s own internal control and compliance system. However, the purpose of retaining this section
within the document is to emphasize that ethical principles should not be regarded solely as a statement of
values, but also as an integral part of the Company's corporate control, risk management, and
accountability framework.

BMED llag'ta etik ve uyum sistemi; yénetim gozetimi, politika ve prosediirler, egitimler, ihbar ve inceleme
mekanizmalari, belge ve kayit dizeni, Ggiincii taraf kontrolleri ve gerektiginde disiplin siiregleriyle
desteklenir. / At BMED, the ethics and compliance system is supported through management oversight,
policies and procedures, training programs, reporting and investigation mechanisms, documentation and
record-keeping practices, third-party controls, and, where necessary, disciplinary processes.

Her calisan ve sirket adina hareket eden kisi, olasi ihlal siiphesi gérdiginde ilgili bildirim kanaliarini
kullanmakla yUkimlidir. / Every employee and any individual acting on behalf of the Company is required
to use the appropriate reporting channels whenever they become aware of, or suspect, a potential violation.

EKLER / ATTACHMENTS

u.y.

REVIZYON TARIHGESI / REVISION HISTORY
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See approval page
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